Employee policies

The Company highly regards all of the employees as invaluable resources and indispensable factor
that propel the Company to meet all objectives and future successes. Henceforth, the Company is
responsible to provide just opportunity, reasonable remuneration, promotion, appointment, transfer and
development of potential by:

1. Treat every employee with respect to his/her right, honor and privacy.

2. Maintain working atmosphere that is conducive to promote better safety for their lives and
properties.

3. Promoting, transferring, awarding and punishing, of employees are conducted with sincerity, and
based on each employee's knowledge, effort, and appropriateness.

4. Pay importance on developing skills and potential of employees by constantly organizing various
activities, for instance, seminars, training, and handing out scholarships for employees.

5. Avoid all unfair actions that may cause instability of employee's position.

6. Propose reasonable remuneration packages according to market situations, business
competitions, job descriptions, work qualities including assessment of company's performance on
short term and long term based on company's capability to pay for that remuneration packages.

7. Provide the appropriate compensation such as medical fee, life insurance, annual checkup,
reserve allowance fund, accommodation, subvention in case death of employees or employees'
family, bus, fitness, and discount for the Company's products.

8. Provide opportunities for employees to express opinions and file complaints related to their jobs.
Those suggestions and complaints will be seriously taken into consideration for formulating
solutions. This important policy is meant to draw benefits to all parties and spawn camaraderie in
the office.

Equal treatment:

1. All employees must be treated equally and there shall not be any discrimination
against race, nationality, language, religion, gender, age and education.

2. All employees must treat each other with respect and shall behave appropriately in
accordance with the rules, regulations, Company culture and maintain a positive
company image.

3. The Company gives employees the opportunity to showcase their abilities and their
full potential. Consequently, the Company shall provide appropriate remuneration
pursuant to the company’s regulations and provide the opportunity for employees to
further their education, as well as, short term and long term training courses.

4. Deliberation related to the hiring and judgment of performance must be accurate and
fair.

5. Inthe process of working, employees must refrain from expressing opinions related to
physical and mental differences, race, nationality, language, religion, gender, age,
education or any matters that may lead to conflict.

6. Contribute to ensure a work environment free of oppression and injustice.

7. Employees must show respect and tolerance on each other’s opinions.




Fair Labor Practices:

The Company took actions to create a safe and a hygienic workplace, implement
employment conditions which adhere to the fundamental labor laws, continually enhance
and develop the skills of employees to help employees achieve a better quality of life.

The Company recognizes that employees are the company’s most valuable asset, and it
is the most important factor in the company achieving its goals. The Company must
respect and abide by the laws, moral and ethical principles to create a fair, sustainable,
and peaceful society. Therefore, the Company provides fair care and equal treatment of
employees, with regards to the opportunities, remuneration, the appointment, transfer,
and proper welfare plans in various aspects as follows:

1. Company commits to and respect the employees’ right to work in compliance
with the human rights principles. Additional details are provided under the
subject of “Corporate Governance,” under the topic on “Business Ethics” in the
item “Non-Violation of Human Rights Policy.”

2. Established a “Compensation & Benefits Policy” factoring in employee motivation
in performing their work and duties and establishing a fair and impartial system.
An assessment and evaluation of employee remuneration or compensation,
appropriate with the level of duties and responsibilities held, in line with the
business and at a rate that is competitive or equivalent to other companies within
the industry.

The Company ensures that the Company's welfare and compensation policies are in line
with legal requirements, as well as determining fair compensation for employees based
on the competitive business market conditions, nature of work, work performance, and the
Company's short-term and long-term performance, taking into account the Company's
ability to pay such compensation and giving employees an opportunity to make
suggestions or file complaints about work, which suggestions or complaints will be
seriously considered and a solution will be determined to benefit all parties and create
good working relationships.

For various welfare, the company provides group life insurance for employees, covering
all cases of iliness, accident, and death. There is an annual health checkup. There is a
provident fund to guarantee stability in working life. There is social security for employees.
There is a disaster relief fund. There is a death benefit for employees or family members,
etc.




